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Policy Map

Policies in your Projects by state
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Bills by Status

Bills in your Projects, grouped by status
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Policy List Groups

This is the list of policy items that you have added to your Projects.

Legislation « E=United States « Massachusetts - Bill

(@ MA S 2012/ MA SD 928

An Act establishing fairness for agricultural laborers

0 Farm Bill

Last Action: July 09, 2026 - Accompanied a new draft, see S3132
In Senate « 2025-2026 Regular Session

Sponsors: Adam Gomez (D)

Source: https://malegislature.gov/Bills/194/S2012 [/

Bill Forecast
1) Likely to reach fioor vote 5% i Likely to reach floor vote 5%
InHouse  Likely to pass chamber 70% InSenate  Likely to pass chamber 86%
Summary

«Q» Al Overview
FULL SUMMARY

The bill establishes enhanced labor protections for “agricultural and farm work"” employees,
primarily by creating a new paid time off entitlement, adding required break time with
hydration/temperature conditions, and narrowing/clarifying who qualifies as an agricultural
employee under Massachusetts wage and labor law.

It amends Chapter 136 by adding a new Section 17. Covered agricultural employees (not
including parent/child/spouse or other immediate family members of the employer) must
accrue paid time off at a rate of 1 hour for every 40 hours worked, up to 55 hours per
calendar-year "benefit year.” Accrual begins on the later of the employee’s hire date or the
act’s effective date, but employees may not use accrued paid time off until the 45th
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calendar day after employment begins; seasonal workers returning to the same employer
for the next harvest season are treated as continuing employees and are not subject to the
45-day waiting period in the new benefit year. At the start of each benefit year (January 1),
accrued paid time off is reset to zero regardless of whether previously accrued time was
exhausted. Accrued paid time off must be compensated at the employee's current rate of
pay and paid out during the pay period in which the time is taken; on resignation or
discharge, employees must be paid accrued paid time off in accordance with the timing
rules in Chapter 149, Section 148. Employees may use paid time off for any reason if they
provide reasonable notice and have accrued the requested time; the bill also prohibits
retaliation, discipline, or termination for using available accrued paid time off under the
protections in Chapter 151, Section 19. The bill clarifies it does not replace earned sick time
obligations under Chapter 149, Section 148C, and employers may not require agricultural
workers to use paid time off instead of sick time for reasons covered by that section.

It further amends Chapter 149 by adding a new Section 204 requiring two paid 15-minute
breaks for agricultural and farm work employees who work at least 8 hours in a workday—
one break before and one after the meal break required by Section 100. During breaks,
employers must provide adequate conditions to ensure temperature regulation and
hydration.

To define coverage, it amends Chapter 151 Section 2 by (1) striking the “agricultural and
farm work"” phrase from the “Occupation” definition and (2) revising the “Agricultural and
farm work" definition to cover farm work where the employee is engaged solely (primary,
secondary, or both) primary and/or secondary agriculture on a farm, and excludes
employees who never engage in primary or secondary agriculture even if performing
incidental practices in conjunction with farming operations. It also inserts new definitions
for "Farm" (an agricultural business site where both primary and secondary agriculture are
integral and performed regularly by agricultural employees) and amends Chapter 151
Section 2A to change the minimum wage reference in the provision to the minimum wage
set in Chapter 151, Section 1. The bill requires the Department of Labor Standards to
promulgate regulations within six months of the act's effective date to implement the new
break requirements (Section 2), including rules addressing conditions employers must
provide during high-heat and other extreme-temperature months, bathroom breaks, and
hydration. Effective dates are specified: Sections 1and 3-8 become effective immediately
upon passage, and Section 2 becomes effective January 1 of the calendar year following
the act’s effective date.
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Legislation « EE United States « New Hampshire - Bill

(@ NH SB 624 / NH LSR 2026-2219

(New Title) restricting access to certain hemp-derived products and establishing the offenses
of criminal adulteration and distribution of adulterated controlled substances.

[0 Hemp ' | © Nobill text

Last Action: July 09, 2026 - Il. Remainder Effective 01/01/2027
Enacted - 2025-2026 Regular Session

Sponsors: William M. Gannon (R)

Source: https://www.gencourt.state.nh.us/bill_status/billinfo.aspx?
id=1418&amp;inflect=1 [/

Bill Forecast

11 Likely to reach fioor vote 95% i Likely to reach fioor vote 95%
InHouse  Likely to pass chamber 25% InSenate  Likely to pass chamber 40%
Summary

«9» Al Overview
FULL SUMMARY

The bill establishes restrictions on hemp-derived products containing THC above 0.3% total
tetrahydrocannabinols and creates age-based and licensing compliance prohibitions. It
amends the statutory definition of “hemp” to use a total tetrahydrocannabinols threshold
(including tetrahydrocannabinolic acid) and revises existing hemp-product prohibition
language to make sales of prohibited THC-containing hemp-derived products unlawful.

It also directs liquor licensees to comply with the prohibition on selling hemp-derived
products containing THC above the legal threshold. In addition, it adds an explicit
prohibited-sales rule preventing any licensee, salesperson, or other person from selling or
giving away (or causing/allowing such transfer) any hemp-derived product containing
natural or synthetic THC "“in any amount” (including specified THC isomers and THCA) to
persons under age 21.
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The bill establishes new criminal offenses in RSA 318-B:2-f for criminal adulteration and
distribution of adulterated controlled substances. A Class B felony applies when a person
knowingly combines/mixes/adulterates a controlled substance with any substance not
approved for human consumption, with intent to distribute the resulting mixture; intent may
be inferred from manufacturing/processing equipment or the simultaneous possession of a
controlled substance and an unapproved additive in a manufacturing context. A Class A
felony applies to possession with intent to distribute, or distribution, of a controlled
substance the person knows or reasonably should believe contains an unapproved additive,
with “reasonable cause to believe” including failure to use accessible harm-reduction
testing resources or distribution in a market known to be contaminated with unapproved
additives. Penalties for these offenses are stated to be in addition to other penalties and do
not limit prosecution of other applicable offenses.

Effective-date rules provide that Sections 3 and 7 take effect as provided by a contingency:
if HB 1630 of the 2026 regular session becomes law, Section 3 does not take effect and
Section 7 takes effect January 1, 2027; otherwise, Section 3 takes effect January 1, 2027
and Section 7 does not. The remainder of the act takes effect January 1, 2027.
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